
Kelly Nault is an Assistant Professor of Organizational Behavior at IE Business School. Her research 
examines how people form impressions, gain status, and make consequential decisions about  
others at work, with a focus on self-promotion, social influence, stereotypes, and talent evaluation.

Nault’s work offers practical insights for leaders and organizations seeking to understand how  
workplace judgments are formed and how they shape hiring, leadership, collaboration, and career 
advancement. Her research has been featured in Harvard Business Review and Fortune, and  
published in leading academic journals including Organizational Behavior and Human Decision  
Processes, the Journal of Personality and Social Psychology, and the Academy of Management  
Annals.

Nault earned her PhD in Organizational Behavior from INSEAD. Before her academic career,  
she worked as the Research Associate Program Coordinator in the Emergency Department at  
Baystate Medical Center. She holds a BA in Psychology, with a minor in Comparative Literature, from 
the American University of Paris.
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